Jody: I'm the director. My name is Jody Ellis and I'm the director of the ABLE NRC, the ABLE
National Resource Center, which is owned and managed by the National Disability
Institute, or NDI for short. And NDI is the first national organization that is committed
exclusively to champion economic empowerment for all individuals with disabilities. We
have a 20 year history of working with partners across the country to build capacity, create
systems, change test, innovative approaches, and lead research that promotes financial
empowerment.

NDI has the pleasure of working closely with UT Health, San Antonio's Department of
Psychiatry and Behavioral Services to present and develop this seven part financial
wellness series. We have collaborated with subject matter experts from across the country,
including fellow Texans, to bring you a variety of topics that will build upon your knowledge
to promote financial wellness and empowerment, not only for yourself, but for your loved
ones and for those whom you support.

So we have completed four sessions to date. We've had sessions in basic financial
management skills supported decision making, the SSA Representative payee program,
and a session on trust, power of attorney and guardianship. So today, the fifth in the series,
we are presenting a session on ABLE accounts.

| am pleased to introduce a colleague of mine at NDI, Marlene Leski. Marlene is a manager
of financial empowerment and she's also a subject matter expert at the ABLE National
Resource Center. She provides guidance on complex SSA issues and her pioneering work
at the intersection of ABLE accounts and these means tested benefit programs had led to
the development of best practices for SSA recipients. She has a 35 year career with the
Social Security Administration in leadership and in training roles, and Marlene is joined by
Anna Mullet, who is the program specialist for the Texas ABLE Program. She works for the
Texas Comptroller of Public Accounts and she is an expert on the Texas ABLE Program and
will spotlight some of that plans features for you today.

And I know from listening in on some of the other, uh, sessions that we've had in the series,
ABLE accounts were mentioned and today you'll receive a more in-depth overview of ABLE.
So Marlene, the screen is yours.

Marlene: Okay, great. Thanks Jody. And | wanna start out just telling you a little bit about
the ABLE National Resource Center. Um, the ABLE National Resource Center provides all of
the ABLE information you'll need in, in one place. We share reliable objective information
about the ABLE plans, including state comparisons. We include state comparison tools
that we'll talk about. We have best practices and strategies to increase savings for now and



into the future. Our mission is to educate, promote and support the positive impact that
enable accounts can have on millions of Americans with disabilities and their families.

So on the next slide, this is our agenda and what we plan to cover today. We want to
introduce you to ABLE Accounts and ABLE Savings and Investment account and we'll talk
about ABLE Eligibility, who is eligible now and who will be eligible shortly beginning next
year. There's expanded opportunities for individuals, um, to open ABLE accounts. We'll
discuss the ABLE contribution limits for this year, calendar year 2025. We'll discuss
qualified disability expenses and we'll provide you with some examples of them and relate
them to mental health and mental Health Wellness. We'll talk about some tools to
compare ABLE accounts because there's an awful lot of plans open across the country.
And we want you to be able to select the best plan that meets your needs. And then we'll
jump over to Texas ABLE and Anna will be talking about the Texas ABLE Plan and she'll
spotlight some of the features of that plan. And then finally, we'll wrap it up with some of
the resources. If you'd like to come back to our ABLE National Resource Center website
and talk or see some of the resources or download them, they'll be available there.

So our lesson or our learning objectives, um, are these at the end of the session, we hope
that you'll be able to identify too and probably a lot more advantages of ABLE accounts.
You'llunderstand how an ABLE account can reduce financial stress and SU support
recovery goals for individuals with disabilities, particularly those with a mental health
disability. You'll be able to identify who is eligible to open ABLE account. You'll know how to
compare state ABLE plans and state ABLE options and be able to identify a website to open
the account. And finally, you'll know where you can locate helpful tools and resources for
yourself as a service provider or tools that you can share with your clients.

Okay, so let's jump into it. So what is ABLE, well ABLE is an acronym and it stands for
Achieving a Better Life Experience. As we said, it's a savings and an investment tool
designed exclusively for people who have a disability.

Now, before we go into this any further, | just wanted to talk briefly about whatis a
disability, what does that mean? So when we talk about disability, we mean individuals who
may have a physical disability that's disabling or they may have a mental health condition,
which is disabling also, it may be schizophrenia or a bipolar disorder. It could be PTSD, an
anxiety disorder, major depression, and so on. Or they may have a combination of the two,
a physical and a mental condition that's disabling. Now, the ABLE Act was signed into law
in December of 2014, and these accounts have been available since 2016 when the first
ABLE plan opened its doors across the country. And that was Ohio in 2016. And that was
followed shortly by Tennessee and then some of the other states. Now, as we said, these



accounts are savings and investment accounts only for individuals who meet specific
criteria that we'll talk about.

Now, as we go through the presentation, you'll see a lot of similarities with these accounts
and 5 29 qualified tuition plans because they were modeled after the 5 29 plans. And these
are housed under Section 5 29 A of the IRS code. The accounts function similarly to the 5
29 college plans, except these accounts must be used for qualified disability expenses that
we'll get into. Also now, ABLE accounts allow millions of Americans, millions of people can
use this account as a tool where they can save and invest money for current or future
needs or allow it to grow.

Now, for those who are listening right now, | think some of you may be wondering how these
accounts affect needs tested or means tested benefits like SSI, supplemental Security
income or Medicaid or others, and ABLE protects eligibility for public benefits. One of the
most transformational features of Enable account is that it protects up to $100,000 in
savings in the account, and it is excluded from the SSI resource limit. Now many of you
know that that SSI resource limitis $2,000. It's a fixed number for individuals and it was
only raised, | think it was like three times in the seventies or in the eighties. But it means
that people who receive supplemental security income, they really can't save for a lot of
things that some of us others can save for like a down payment on a car or a down payment
on a home, or even for assistive technology that they may need. Now, each state ABLE plan
has a different savings limit. They range from $235,000, two over $596,000, and they
coincide with a 5 29 college tuition plan limits. The savings of those limits do not affect
federally funded needs-based benefits like those listed FAFSA, HUD housing, snap or food
stamps, social security, disability insurance benefits, Medicare entitlements to parts A, B,
C, or D, and Medicaid benefits including Medicaid waiver service and the Medicaid savings
or Medicare savings programs. Now, savings in enable account can also help to avoid
Social Security overpayments due to resource limits. And according to Social Security,
being over the asset or the resource limit is one of the primary causes of an overpayment of
benefits.

Now, why save an Enable account? Saving An Enable account protects current and future
eligibility for federally funded public benefits. Saving money in the ABLE accountversusin a
non ABLE account can also allow someone, um, become eligible for a needs tested
benefit, as we saw on the last slide. And it can also prevent an overpayment from
happening due to excess resources. When someone receives a heeds-based benefit,
contributions or money given directly to that person with a disability usually comes as
income, but if that money is deposited into an ABLE account, it doesn't count as income by
means Tested benefit programs. Another great feature of enable accountis that



withdrawals do not impact means tested benefits when they're used for qualified disability
expenses. Now the funds in that account, they can be used for broadly defined qualified
disability expenses that can help a person stay healthy, independent and improve the
quality of their life. The ABLE disbursements or the withdrawals are not counted asincome
again, like some other types of retirement accounts like a 401k or perhapsa4 03B. In
2020, The National Disability Institute, our parent company published a study that
concluded that there are extra and significant costs for living with a disability. They found
that a household which includes a person with a disability, spends an estimated 28% more
income to obtain the same standard of living as a household that doesn't contain a person
with a disability. And they found that an ABLE account can help a person save for some of
their expenses. They can also save for emergencies or their future needs, including their
retirement. And finally, ABLE account owners can save and invest money without paying
taxes on the ABLE investment growth.

Now, an ABLE account also supports mental health recovery. For your clients, ABLE
accounts can reduce anxiety, helping to calm fears about losing benefits due to savings,
losing benefits that they absolutely, positively need. The account support Mental health
wellness goals. They can fund therapy medications or medication copays or fund other
items like mindfulness applications or wellness tools. They promote stability and they can
fund housing, transportation, transportation that takes them to appointments or healthy
routines, which are keys to recovery and to staying well. An ABLE account also encourages
long-term planning and independence. Their factors closely tied to mental health recovery.
They cultivate hope and a future focus, empowering people to set and reach goals at their
own pace.

Enable account compliments, recovery supports. It can work well with employment using
work incentives, and it supports housing and health programs as part of holistic wellness.
Early results from another NDI national study that's not yet published, but it was conducted
this year. It was funded by NIDILRR, the National Institute on Disability, um, Independent
Living and Rehabilitation Research. It showed that ABLE participants reported improved
financial skills, they had greater financial literacy, and they had more confidence in
managing their money. They had increased financial control, they had more choice in
spending and saving their money, and they were actively engaged in finances. And they
reported enhanced independence. They exhibited a higher degree of self-determination.
They were more satisfied with their life and they had increased motivation to reach their
goals. The outcomes in turn, lead to improved life satisfaction and a more goal-driven
behavior.



Now let's get to who is eligible for an ABLE account. There is on this screen what I call a
two-prong criteria that determines eligibility, the age of disability onset and the severity of
disability. So first of all, the onset of disability must occur before the age of 26. And that's
expanding as of January 1st, 2026 to a disability with onset, which occurred before the age
of 46. The disability must also result in severe functional limitations. When | talk about
severe functional limitations, I'm talking about things like severe limitations in walking,
standing, um, reaching, pushing, pulling, bending, um, but also other functional limitations
like the ability to understand, to remember, to focus, to concentrate, to interact with others,
to manage stress. Now, the disability must have lasted for a continuous period of at least
12 months or must be terminal or the person must have a disability of blindness. The Social
Security Administration also has a compassionate allowance list of eligible conditions that
would qualify. Now, receiving S-S-I or S-S-D-I since before the age of 26 meets the
requirement automatically. But assigned physician certification also works if someone has
not received benefits since before the age of 26. Now that ABLE account, the ABLE account
can be opened at any age so long as the disability began before the age of 26. And
remember, that's increasing to 46 this January 1st. And receipt of public benefits to
person'sincome level and their employment status have no bearing on ABLE eligibility. It
just boils down to age of disability onset and severity of disability. Now, mental health
professionals can assist clients in documenting their onset and severity and assist the
client with obtaining the um, physician certification.

On this screen, you'll see that there are 46 state ABLE programs plus the District of
Columbia for a total of 49 plans across the United States using the interactive state map.
By clicking on a state, you can find the link links to each state program. The ABLE website
page, um, also takes you from that, that state, from the state to the link to the state
program to enroll and to learn more. Now, most of the states across the country allow non-
residents to enroll. Um, the ABLE National Resource Center website also contains two
other comparison tools to help your clients select the plan that's best for them. And some
of the comparisons that your clients may look at may be they want to see if a plan has a
debit card, which could be used. They want to look at account fees, maybe account plan
limits, because each state has a different limit. Um, maybe they want to look at the savings
and investment options, whether or not there's a state tax credit, um, whether there's a
financial advisor sold plan, whether it's FDIC insured, or whether if they have a
representative payee, whether that representative payee would have access to multiple
accounts.

Now, how to open and manage enable account. Um, most ABLE accounts are opened
online in the name of the individual who has the disability. Only one state across the
country has a brick and mortar bank where someone can walk into, and that's Maine. And a



person must be a resident of Maine to enroll in that state. If an alternative is needed, say a
paper application or another way to enroll, contact the state plan.

Now, the ABLE account, it's always opened in the name of the person who has a disability
and it's owned by that person. Now, once that account's open, the account owner can
allow others various levels of access to their information or they can allow others to help to
manage their account or their investments if that's what they choose. Now, mental health
case managers or family members can serve in supportive roles if the account owner
authorizes them, or in the case of a mental health case manager, if the employer policy
permits that.

Now, to open the account, the first step is to click on the navigation tab at the top of the
ABLE National Resource Center website homepage to find what information you'll need
and how to choose a plan. Once that plan’s chosen, the easiest way is to click on the map
of the country, click on the state, and you'll be taken to the state plan website to enroll and
to open the account. The ABLE National Resource Center also has decision guides, which
are step-by-step guides that walk users through the process from selecting an opening
enable account to managing an enable account.

Now contributions to an ABLE account this calendar year, a total of $19,000 from all
combined sources can be deposited directly into the ABLE account by any of the following.
The ABLE account owner by friends, family, a special needs or a pool trust, or money can
be rolled over from a 5 29 college tuition plan rollover. When the ABLE account owner
works and contributes money into the account, or when an employer contributes money
into the employee's ABLE account. There's no change in the way income is counted by
government disability programs. This isn't a way to exclude income, but ABLE accounts are
a great way to save for assets or for the future.

On the next slide, um, oh, I'm sorry, one slide back. And for additional contributions, in
addition to the $19,000 calendar year limit we just talked about, ABLE account owners may
be able to contribute even more under the able to work provision. If the ABLE account
owner works and does not contribute to a retirement plan at work, meaning that either they
or their employer has not contributed money into a retirement account in that calendar
year, they can con may contribute up to an extra $15,060 in 2025 or their earnings,
whichever is less bringing their maximum total to $34,060. That's a, that's a very, very
powerful tool for building financial resilience. Now, this able to work provision, it's
scheduled to expire the end of this year unless the tax bill currently passes the Senate and
is signed by the president or other legislation makes the provision permanent.



On the next slide. When is a good time to open an ABLE account? And the answer is no. It's
never too early and it's never too late to open an account. You can open an account at any
age so long as the two prong criteria is met. You don't have to know all things about ABLE to
get started. State plans, uh, most state plans have a minimum $25 contribution to open the
account, and some don't require a contribution at all when the accountis open. And finally,
at the ABLE National Resource Center, we often hear that people aren't opening an account
because they don't know anything about investing. But the plans don't require that
someone invest if they choose not to do so, they can save in a checking accountor a
savings account, or they can use the debit card option and make the investment decision
later or not make that decision, investment decision, at all.

On the next slide. How to use the funds an ABLE account and the funds can be used for
qualified disability expenses, and that includes basic living expenses like housing or food or
anything that supports that person's health, independence and quality of life. The general
expense categories on this slide, they're not intended to be all inclusive, but they're just
guidelines for the ABLE account owner. Just like every disability is different, the qualified
disability expenses for that person, for items or services that they may need, may be
different. Just remember, a qualified disability expense must directly benefit the account
owner, but not exclusively. And expenses do not have to be disability related.

Um, on this screen, we didn't list everything, but since the focus of this webinar is mental
health and disability, some healthcare expenses like therapy, copays, psychiatry
appointments, um, crisis support tools, personal wellness services, um, those are all
qualified disability expenses or even things — | was trying to think out of the box when | was
thinking about this slide and | thought about noise canceling headphones, a smartphone or
a tablet, um, for teletherapy or mental health applications, weighted blankets, white noise
machines, reminder apps to manage medication or appointments, biofeedback and
devices. It's just a whole array of, uh, service animals. It's just a whole array of expenses
which can qualify as a qualified disability expense. And on this slide, we point to an ABLE
decision guide determining whether somethingis a qualified disability expense, if you'd like
to review that. And although this isn'tincluded on this slide, it's just an important point |
wanted to make. Um, the money in the ABLE account, it's meant to supplement and not
replace benefits for items or services paid through other means through insurance or
through other programs. So looking for those free items or services first before using funds
in an ABLE accountis a recommended practice that we have at the ABLE National
Resource Center.

So on the next slide on, and now, um, I'm going to turn this over to Anna, who's going to
spotlight the Texas ABLE Program and some of the features of Texas ABLE. So Anna to you.



Anna: Thank you Marlene. Such good information that you've covered so far. So what |, um,
plan on covering in the next few slides are just some basic information about the Texas
program, um, Jody mentioned in the very beginning, my name is Anna Millette. So | work for
the Texas Comptroller's Office. I'm a state employee and I'm a program specialist
specifically for the Texas ABLE Program. So my job is to travel across the state. Uh, we do
virtual events and in-person events, um, spreading the good word of ABLE. Um, | work with
individuals with disabilities. We work with their families, service providers, uh, different
disability associations to, uh, get the word out. So whether I'm out in the field or whether
I'm doing a webinar just like today, | always have to let folks know that the information I'm
gonna cover, um, it's just very high level. All of the details and information can be found on
our website at pro on our program disclosure statement. Um, so we highly recommend that
you, uh, take a look at that before you get moving in our program.

So, um, go ahead. Next slide please. Thank you, Jody. So our program, the Texas program,
um, is administered through the the comptroller's office, our state agency. Um, we were
created back in 2016 and we launched our program, uh, for Texans back in 2018. So the
couple things you need to know, um, first and foremost, the individual with a disability or
the beneficiary does have to be a Texas resident in order to open an account here in Texas.
And everything that we do on our program is done online, uh, through our website at

texasable.org.

You can move to the next slide, please. Our enrollment process, | know Marlene covered,
uh, some of the different ways that people enroll. Everything's done online, uh,
texasable.org, it takes probably 20 minutes to go through the process. You'll need
identifying information for the individual with a disability as well as, um, an authorized legal
rep or whoever's opening that account, uh, if they're gonna open it and manage it on their
behalf. Um, it doesn't cost anything to enroll in the Texas program, and itis a $50 minimum,
uh, to when you get ready to make your first contribution. And then $25, anything above and
beyond that. Now, during our enrollment process online, um, this is where, um, you'll
actually get to decide how you wanna have your funds or that individual's funds saved or
invested, right?

You can move to the next slide, Jody. Um, so with the Texas program, just like all of the other
states, um, they, each program has different ways to save your money. Um, we have five
options here in Texas. Um, four of them are what we call managed allocation options. They
are risk based. Um, so they're based on the stock market. They range from aggressive to
conservative, and they're kind of predetermined portfolios for you to choose from. So this is
where when I'm out giving presentations to folks, they kinda get this glazed overlook on
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their, their face 'cause it's a lot of information, um, to cover, but they're predetermined for
you based on how you want to save or that individual want will want to save in their
account. Our fifth option is going to be a bank savings option. Itis a FDIC insured, um,
account. [t works more like a money market account. It's not gonna have a huge return on
any investment.

Um, next slide please. Some things you wanna keep in mind, um, about our investments.
Um, all of the information as well as the performance history of each one of those
accounts or portfolios can be found on our website. So you can look and see how they've
performed over the last, uh, month, three months or three years. Um, and so based on that
federal law, um, when the accounts getting set up, individuals who are setting it up can
actually choose how they want those funds to be saved. So within Texas, we've got the five
options here. So you could say, um, for example, | wanna put 50% of my contributions to,
uh, in the aggressive option, and then | wanna put 50%, uh, in the, um, FDIC bank savings
option. So, um, keep thatin mind. It's super flexible depending on your situation. Um, also
based on that federal law, you can go back and change those investment options up to
twice a year. So that's something that you can do through that online platform. And that
would be for any future contributions that go into the account.

Next slide please. One of the really neat features that our program has here in Texas is we
have what we call an online e-gift tool. And so what this is, is it's, it's through our online
platform. So once that account is established, uh, whoever is managing that account gets
to loginto the online platform and, um, they can create an e-gift where, um, it allows that
individual to send out an email, um, to certain contacts, family, friends, really anyone. And
what it does is it invites that person to actually make a contribution directly back into the
ABLE account online, um, securely, right? And so it, it is a way for families to, to save for
holidays or birthdays, or they may be saving for a modification to a home or a certain
therapy that they're trying to pay for, right? And so it's a way for families to put money back
into that account because we, without handing money to that individual, because when we
hand money to the individual, it counts as income. So super easy way to get funds in that
account securely.

Next slide please. So our program, um, within Texas, using the account again, is all done
online. Um, it putting money in the account, and | know Marlene covered several of these
options, but we, there's certain ways to get money in. You could certainly write a check if
you'd like, mail it into the program. You can set up a payroll deduction for all or a portion of,
uh, your payroll to go into the ABLE account. | an electronic funds transfer. So this is, uh, for
example, from an external Chase Bank account directly, externally, uh, excuse me,
electronically going, uh, making that contribution into the ABLE account. Um, the



automatic contribution plan, we see a lot of our families that will take advantage of this. So,
um, our program allows you to, you could say, every month | wanna putin, uh, a hundred
dollars into my ABLE account so it automatically does it, or you could say every quarter,
um, | wanna putin 500. It's certainly up to the way you're, um, you know, planning to invest
and want to have your funds saved into these ABLE accounts rollover froma 529 or
another ABLE program. Marlene touched on this as well. Many, many families who, um,
may have, uh, initially set up a college savings 5 2 9 account, right to save for higher
education, uh, tax free, um, found out later in life that they're actually not able to use it for
that purpose. They can roll it over tax free into an ABLE account up to that $19,000
contribution limit. So that's a super, uh, great, uh, benefit of, of the ABLE programs online e-
gift, which | just covered. And then, uh, contributions from a special needs trust. I'm not a
tax attorney or a financial advisor, but | do know that a lot of our families have special
needs trust in addition to ABLE accounts. And so they can actually set those, um, trusts up
to fund directly into the ABLE account, um, making, taking the money out of the account,
same way all done online. You could, uh, go in, make, execute that withdrawal and you can
either transfer it out to an external, uh, bank, chase Bank, Wells Fargo, whatever you have,
or what most of our families do, they go in, they make that withdrawal and they will actually
transfer it out to our prepaid card.

Um, next slide please. Um, this is an easy way for our families, um, who have Texas ABLE
accounts to use their funds in the account. You make that withdrawal, you're gonna put
those funds onto this prepaid card, um, and then you can, um, go out into the world and
use that card just as you would paying for anything, any of those qualified disability
expenses that Marlene mentioned earlier. You can do it online or um, out, um, just like a
normal Visa card. Um, our prepaid card is free for Texas ABLE account holders and we
worked really hard with US Bank to be able to provide that. Um, and, and US Bank has a
really good mobile app as well as an online system to where you can go on and check the
balance of the card, um, see, uh, the transaction history of how the, uh, card has been
used and that kind of thing. So, um, again, many, many of our account holders, um, do take
advantage of this.

The Texas program does have fees, um, to have an account just as, um, these are
investment accounts. There are fees to administer them. So it's, uh, it's roughly $4,
actually, | think it's $3 and 50 cents a year to have, um, a monthly account maintenance
fee. So that's $42 a year, uh, I'm sorry, four do $3 and 50 cents a month. So a $42 a year to
have a Texas ABLE account. And then there's various fees if you'd, um, like to have, you
know, paper delivery documents, that kind of things. The main thing is everything, all of this
program, uh, information as well as the account fees can all be found on our website. So,
um, it's all out there for you to see.



And that next slide, please, Jody. Um, this is my final slide and this is just my way to kind of
connect back with you, right? You guys are the boots on the ground. You're doing the work
outin the, outin the communities. And so what we'd like you to know is we have a
customer service team. If there's anything about the Texas ABLE program you guys have
questions on, any question at all, please contact them Monday through Friday. There's
phone and email. And then as far as outreach purposes, that's me. So if you are interested
in having brochures distributed throughout your clinics, um, if you just have extra
questions, you can call me, we can come out on site, we can do virtual presentations. So |
highly recommend, um, feel free to reach out to us. We're, that's what we're here for. And
we, um, also the final thing here is, um, uh, below the, uh, computer screen there, you'll
see we do monthly webinars. So every, actually we're having one tomorrow at noon, but on
our website you can find a, uh, calendar of events and we do monthly webinars to where
we go over the entire Texas ABLE program. So we, uh, encourage you to take a look at that
and come out and attend one of our webinars to learn more. So that is all | have at this
moment. So, uh, I'm gonna turn it back over to Jody. Thank you. Or maybe Marlene. I'm not
sure. Let's see who's it gonna be?

Marlene: It's, it's, it's back to me. Thank you. Okay. Okay, first. Okay. | was having a hard
time getting my video back on. Um, ABLE and financial wellness and mental health care.
Um, let's, let's try to tie it all together now. Um, financial instability is the foundation for
mental wellness. And financial instability is one of the top stressors for people with
disabilities. Um, ABLE accounts can give clients a safe space to save without risking the
loss of benefits. They can reduce stress tied to financial uncertainty. They can support
personal agency and recovery centered planning. And the funds in enable account can be
spent on items, supports, or services that promote stability, like medication copays,
transportation to mental health services, gym memberships, and mindfulness
applications. It allows individuals to focus on recovery and not survival.

Best practice tips. Um, here are two practical best practice tips. We suggest depositing
benefits and earned income into a non ABLE checking account, and then paying for basic
needs first out of that account. And then depositing any extra funds into the ABLE account
at the end of the month for irregular expenses like therapy copays, or wellness
memberships or periodic transportation. We also recommend setting small specific
savings goals. Something like $25 a month for therapy or gym memberships, um, to build
financial literacy and financial confidence.

There's more tips for success. Um, we like to say develop a circle of support. Involve a
trusted person if needed, a family, a friend, a representative, payee from social security, a
case manager, um, or a faith-based friend to help you to understand and manage the



account if needed. We recommend logging into the ABLE account regularly to stay
informed and empowered by. We also recommend scheduling ABLE check-ins quarterly to
review the balances and compare it to see how you're, um, doing with respect to meeting
your goals and combining ABLE with benefits planning for smarter use of S-S-1, S-S-D-I, or
Medicaid particularly so that someone doesn't end up in an overpayment situation. And
finally, celebrating milestones. Small wins do matter.

How mental health providers and family can support ABLE participation. You can play, you
can play a powerful role in helping your clients or family members benefit from an ABLE
account. You can help to identify eligible individuals could normalize financial
conversations as a part of mental health care. You can assist with document
documentation and planning. If someone is unsure of their disability onset date or needs
help in securing a physician certification statement. Can collaborate with one another and
with a representative payee or a guardian and make ABLE a part of individualized recovery
and discharge planning.

Finally, combining ABLE plus mental health equals financial self-care. It's not a luxury, it's a
component of mental health care. But why does it matter? We know that mental health and
financial wellness are connected. Financial stress is one of the leading triggers of a mental
health crisis. ABLE accounts help by creating a safe place to save without risking benefits
or the loss of benefits. It empowers clients to take control, plan ahead, and spend on what
matters to them. And it allows for savings for wellness prevention services and stability. It's
a powerful tool for self-determined healing and stability.

And finally, resources. On this slide you'll see our ABLE National Resource Center
ambassadors. They're ABLE account owners and family members and they share their
powerful stories on our website to encourage others to open and maximize the benefits of
an ABLE account. They're real people, they have a real impact. Um, the stories are
motivating tools that you can share with your clients.

On our website, we also have other resources. We have ABLE frequently asked questions.
We have the decision guides, that we've talked about, that are step-by-step, um, tools to
come to a decision in, in a particular topic. There's ABLE programs by state, there's a
comparison of ABLE programs. You can meet our ABLE Ambassadors and hear their
stories. We have podcasts, we have our archived webinars, and we have the Achievable
Newsletter, which is a quarterly newsletter. You could read past editions or sign up for the
new additions.

Our ABLE decision guide series are listed here. There's a variety of decision guides. Again,
they're step-by-step topics. Um, they provide multiple pathways to various outcomes,



including am | eligible, selecting an ABLE account, what is a qualified disability expense,
um, ready and able to work, um, understanding ABLE account special needs trust and pool
trust. But there's a variety of guides, I'm sure that you'll find one, um, that is very helpful to

you.

Um, we have a variety of toolkits. We have an employer toolkit, a service provider toolkit,
youth transition toolkit. Um, we have various guides. Ahome ownership guide, home
inheritance guide. We have a media toolkit. And coming soon, within the next several
months, we'll be ha we'll be posting our Veterans Toolkit, um, on the website.

And finally, help share information and spread the word with family, friends, and
community groups. Um, we have an ABLE NRC flyer available and ABLE age adjustment
fact sheet that discusses the increase in age effective this January we have an ABLE
Veterans Flyer. You can subscribe to our newsletter and read important updates or hear
them. And you could connect with us on social media, on LinkedIn, on Instagram, or on
Facebook. And you could participate in our webinars. Sign up to participate on, in our
webinars to be informed. And finally, you could visit us at ablenrc.org. Check out our
resources, including our frequently asked questions.

And I want to thank you all for your time and your attention this morning. And I'm going to
turn it back over to you, Jody.


https://www.ablenrc.org/

